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A JUBILEE

The ‘present’ of everything that develops, consists of the past and the future. Without
a future existence is meaningless, without a past it has no form.

When reaching a milestone, it is good to realize this.

Also for us, employees of Tektronix, who in June 1981 commemorate the fact that
twenty years ago our business started in Heerenveen.

That start was modest and unpretentious in a small building, in which three people
were at work.

Especially regarding Frisian proportions, that ‘unit’ has in the meantime developed
into a respectable concern with sixhundred employees in a spacious factory building.
Yet, in those twenty years much more has happened, than can be expressed in figures.
Framed according to the principles of the well-tested Tek-philosophy Tektronix Hee-
renveen has rooted in the Frisian society.

A close relationship developed, not only between the employees of our concern, but
" also between our concern and the community in which we function.

That which unites us can be expressed by the words ‘committed to excellence’; it has
also become an instruction for all who feel related to the well-being of Tektronix.

This brochure is an expression of the impressions, which reach our mind in reflecting
twenty years of history and a future of unknown length.

BY IN JUBILEUM

It ,hjoed” fan alles wat him Untjout bestiet Ut juster en moarn. Stinder takomst hat it
bestean gjin doel, sinder ferline gjin foarm.

By it berikken fan in mylpeal is it goed, om dit yn jin omgean te litten. Ek foar s,
minsken fan Tektronix, dy’t yn juny 1981 betinke dat tweintich jier lyn de festiging
yn It Hearrenfean utein sette.

Lyts en behyplik wie dat begjin yn in geboutsje dér’t trije minsken wurken. Dy ienheid
is sa stadichoan utwoeksen ta in indernimming fan oansjen, seker yn ’e Fryske ferhal-
dingen, mei seishiindert meiwurkers yn in rom bemetten fabryksgebou.

Mar der is yn dy tweintich jier folle mear bard, dan yn sifers ferteld wurde kin. Kweekt
neffens de ideeén fan de Utprebearre Tek-filosofy hat Tektronix Heerenveen woartel
sketten yn ’e Fryske mienskip.

Der is in ban komd, net allinne tusken de meiwurkers fan s bedriuw 0nder elkoar,
mar ek tusken us bedriuw en de mienskip dér’t wy yn bestean.

It ,,committed to excellence” seit wat Us bynt; it is tagelyk in opdracht wurden foar
elk dy’t him ferbln fielt mei Tektronix.

Yn dit boekje binne de yndrukken dellein, dy’t by it oertinken fan tweintich jier
skiednis en in noch Gnbekend lange takomst op us takomme. '




NOT DRIVEN HARD

Zubeyde Ak Vural (35)
Transformers

Zubeyde:

,J didn’t understand one single word of the Dutch language when I came from Tus
ten years ago. Turkey is a poor country. In our village people only work in agricults
That’s why my husband came to Holland twelve years ago. Two years after that
lowed him. The change from Turkey to Holland was enormous. =
_ A vyear after I came to Holland I started work at Tek. I think it’s a good compan

clean, people feel free, they’re not driven. There is just one problem: our Mohamme-
dan celebration days differ from the Christian feasts”. :
,Our children are learning the Dutch language faster than we do, because they are
young. We now live in a Dutch district of the city. Before, we always lived between
other Turkish families in Heerenveen. I prefer this. It’s better for learning the langua-
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NET OPJAGE

Zubeyde Ak Vural (35)
Transformers

Zubeyde:

,Turkije is in earm lan. Wy komme fan in doarp, dér 't allinne jild te fertsjinjen wieya
e 1anbou. Myn man is tolve jier lyn yn Nederlan oan ’e slach komd. Twa jier letterbim
ik hjir komd. 1
De oergong wie grut. Yn Turkije rinst as frou net allinne oer de wei yn in grutie stdd
Hjir wol. Dér haw ik wol oan wenne moatten. Ek de gewoantes binne hjir oars.
In jier nei ’t ik yn Nederlin kaam, bin ik by Tektronix oan it wurk gien. In goe<
driuw: it is skjin, bist frij en wurdst net opjage. Ik haw hijir ek nea gjinspul.
Wol is it in probleem, dat s Mohammedaanske feestdagen soms falle op data &
Nederlidn gewoan trochwurke wurdt. Dan moat ik in snipperdei opM -~
,Jk gean graach mei Nederlanders om, wy binne hjir ommers ek yn Nederis




A SURPRISING START

At 20th March 1961 the municipal council of Heerenveen gladly decided to sell 25

acres of industrial grounds to the American company Tektronix. Gladly, since this

transaction assured the council of the coming of a company with an excellent reputa-
tion, that delivered high-quality products since many years already in the United

States.

Two days after the decision of the council Tektronix Holland NV was founded. Three
people started with the first 4ctivities in the Sieger van der Laanstraat and in the

wooden bookstall near the Theatre employees were recruited; meanwhile a factory

building was erected in a record-beating short period of time at the Marktweg.

Those who were in this business from the very start were Klaas Dolfing, Chris Holleman
and Jan Wedman.

At first they mainly occupied themselves with the distribution of instruments, which
were imported from the United States.

Already in July 1962 the new building could be opened officially.

From then on an ever increasing number of instruments was to be produced in Heeren-

veen.

FERBJUSTEREND BEGIIN

Bliid besleat op 20 maart 1961 de gemeenterie fan It Hearrenfean om goed 27 puns-
miet yndustryterrein te ferkeapjen oan de Amerikaanske Undernimming Tektronix.
Bliid, want mei dizze ferkeap wiene de Feansters wis fan it kommen fan in bedriuw
mei in poerbéste namme, dat yn Amearika al in mennich jierren produkten fan hege
wearde makke.

Twa dagen nei it riedsbesliit waard Tektronix Holland NV oprjochte. Wylst trije man
yn in geboutsje oan ’e Sieger van der Laanstrjitte mei it wurk uteinsetten en yn in
houten hokje by de Schouwburg folk oanlutsen waard, kaam oan ’e Merkwei yn san
hasten in fabryksgebou fan ’e grin.

De lju fan de earste oere wiene Klaas Dolfing, Chris Holleman en Jan Wedman. Hja
wiene yn it earstoan benammen besteld mei de fersprieding fan ynstreminten dy ’t Gt
Amerika ynfierd waarden.

Al yn juny 1962 wie de offisiéle iepening van de nijbou. Fan dat stuit of soene yn It
Hearrenfean yn hieltyd grutter tallen ynstreminten makke wurde.



NO V.U.T. FOR ME

Klaas Westra (59)
Warehouse

Klaas:

I do not have to work real hard here. Before I came to Tek (fourteen years agn}lé.i
a farmer. When my wife got ill we decided to give up the farm and so I went to T ktro- 2
nix. First our friends could not understand us. They could not imagine how I could
work in a factory because I had been a farmer before. I was my own boss. But at Tek
I finished my work at six o’clock. On the farm I had yet another day’s work at 6 PM™.
,.Besides that I always say: we do work here, but not toil and moil as I used to do
on the farm. I won’t retire too early™.

I don’t want to make use of the VUT arrangement - the preliminary retirement arran-
gement.

I wouldn’t be able to spend the whole day without working.

I will continue working till the age of 65”. :

FOAR MY GJIN VUT

Klaas Westra (59)
Magasyn

Klaas:

,JFoardat ik fiirtjin jier ferlyn by Tektronix kaam, hie ik in buorkerij. Troch sykte fan
e frou moasten wy wat oars en sa bin ik by Tektronix teldne komd.

Yn it earstoan seine kunden wol tsjin my: hoe kinst dér wéze. Eartiids wie ik ommers
eigen baas. Mar ferjit net, datst hjir jans - yn dy tiid om seis oere - klear wiest. Op’e
pleats lei dan noch in moai part fan ’e dei foar my.

Boppedat sis ik altyd: wy arbeidzje hjir wol, mar swier wrotte, lykas ik op ’e buorkerij
die, dat hast hjir net.

Ik skoarje der tsjinoan om der meikoarten 1t te gean. Foar my dan ek gjin VUT, dat
wol ik net. Wat moat ik de hiele dei dwaan? Sa ’t no stiet sil ik oant myn 65 ste troch
arbeidzje”.
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A TURBULENT START

The start in Heerenveen was a logical step in the history of development of Tektronix.
The American company was founded in Portland on Januari Ist 1946 by Howard
Vollum, Jack Murdock, Miles Tippery, Milton Bave and Glen McDowell. They produced
refined measuring instruments, which were equiped with a cathode ray tube in order to
measure and register electrical signals, and make these visible, with the utmost degree
of precision. It turned out that the first type of oscilloscope was very much needed.
The increasing number of employees, among other things, made this evident. In April
1951 150 people were employed by Tektronix, in October of the same year this
number increased to 300.

This growth was also the result of the way in which the engineers Howard Vollum and
Logan Belleville reacted to the wishes of a fast-developing, industrial world.

The growth continued: 550 employees in 1955 and 1200 after some years.

This turbulent growth was moulded into concrete form by Howard Vollum and Jack
Murdock in particular, which also manifests itself in the procuring in those days of
factory grounds of some 300 acres and the erection of the first big building of about
13,315 sq.yds.

FOARUT

It begjin yn It Hearrenfean wie in logyske stap yn ’e skiednis fan Tektronix. It Ameri-
kaanske bedriuw waard op 1 jannewaris 1946 te Portland (USA) stifte fan Howard
Vollum, Jack Murdock, Miles Tippery, Milton Bave en Glen McDowell. Hja makken
sekuere mjitapparaten mei in kathodebuis, om tige krekt elektryske signalen te mjit-
ten, sichtber te meitsjen en fést te lizzen.

Fan it earste type Oscilloscope foar laboratoria wie grut ferlet. Dit die Gnder oaren bli-
ken 1t it tanimmend tal meiwurkers: yn april 1951 wurken 150 minsken by Tektro-
nix, yn oktober fan datselde jier al 300. Dizze groei wie ek te tankjen oan de réaksje
fan de ingenieurs Howard Vollum en Logan Belleville op ’e winsken fan in yndustriéle
wrild dy’t him hurd Ontjoech.

It totale tal meiwurkers leit hjoeddedei boppe de 20.000. Der binne produksjebedriu-
wen yn Amearika, Ingelin, Japan en Nederlan, wylst tsjinste-organisaasjes oer de hiele
-wrild ree binne om klanten sa goed mooglik te betsjinjen.

It wiene benammen Howard Vollum en Jack Murdock dy’t foarm joegen oan dizze
bjusterbaarlike groei, ek ta utering kommend yn de oankeap fan in fabryksterrein fan
125 bunder yn Beaverton en it bouwen fan in Amerikaansk fabryk dére fan likernch
12.000 kante meters.
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WALDSANG

Mayor G.H.Kuperus of Heerenveen was of course very pleased with the coming of
Tektronix to his municipality. It goes without saying that he contributed to the erection
of the factury buildings.

The laying of the foundation stone of a spacious building designed by the architect
J.Abma from Amsterdam and the Wolf and Zimmerman Company from the United
States formed the crowning of it on a foggy morning in November 1961. A good six
months later another functionary, the Frisian provincial governor of the day, H.P.Lint-
horst Homan LL.M., came to Heerenveen to perform the official opening-ceremonies
on June 22nd 1962.

To the surprise of many of those present the Waldsang, the well-known ‘unequalled
beauty’, of which the melody is borrowed from Mozart’s Figaro, sounded from the
speakers which had been placed here and there. The music was made visible on a battery
of 8 oscilloscopes, which made a reporter write in his newspaper: ‘Without doubt the
most original way in which the Waldsang has been presented at any time’.

During the visit those present soon agreed on the originality of the arrangement of the
factory building, which was obviously ‘American style’-inspired.

WALDSANG

Boargemaster G.H Kuperus fan It Hearrenfean wie fansels tige te sprekken oer it kom-
men fan Tektronix nei syn gemeente. It seit himsels dat hy syn bydrage yn de bou fan
it fabrykskomplex levere. Dit waard op in dizenige moarn yn novimber 1961 bekroane
mei it lizzen fan de earste stien fan in rejaal gebou neffens plannen fan architect J.Ab-
ma fan Amsterdam en it Bureau Wolf en Zimmerman ut ’e V.S.

In goed heal jier letter kaam in oare pommerant, de doetiidske Kommissaris fan ’e Ke-
ninginne yn Frysldn mr. H.P.Linthorst Homan, nei It Hearrenfean ta om op 22 juny
1962 de saak offisieel te iepenen.

Ut rinom ophongen ladsprekkers hearden de oanwézigen ynienen De Waldsang, it be-
kende ,,moai siinder weargea” op ’e meldije Gt Mozarts ,,Figaro”. De muzyk waard
sichtber makke op in batterij fan acht oscilloscopen, wat foar in ferslachjouwer oanlie-
ding wie om yn syn krante te setten: ,,Ongetwijfeld de meest originele wijze waarop de
Wildsang ooit ten gehore is gebracht”.

De lju wiene it der fierder by it besjen fan it gebou gau oer iens, dat ek de yndieling
fan it fabryk nij wie: didlik beynfloede troch ,,American style”.



Paolo Lai (41)

Paolo:

,Ten years ago friends told me Heerenveen had a nice and still growing company. I ap-
plied there for a job and I was engaged. At that time the Electrochem department
started to operate with four people and I was one of them”.

,In the meantime Electrochem has been closed. Now I’am working for a few months
as a gardener. In the future there will be looked for an appropriate job for me.

At the start I had a lot of criticism on the discontinuance of Electrochem. Actually
until we were assured that nobody would be discharged and arrangements for us
would be made. That convinced me that Tek doesn’t want that people are discon-
tented”.

,I never had language problems. As an Italian I never felt discriminated at Tek. I don’t
have more contact with other foreigners here than with the Dutch people”.

TEFREDEN
Paolo Lai (41)

Paolo:

Kunden fertelden my yndertiid, dat der yn it Fean in aardich bedriuw yn opbou wie.
Ik haw sollisiteard en ik bin oannomd. Krekt yn ’e tiid dat Electrochemy begin mei
fjouwer minsken. It wie in 1970. No is eletrochemy ferdwiin. Ik bin no in pear moan-
ne as tinker oan it wurk, dan sille wy besjen wer 't ik wurkje sil. Dat ferdwinen fan de
Electrochemy haw ik yn it earstoan in soad krityk op héan.

Oant s ferteld waard, dat wy net dien krije soene en dat der in goede regeling foar us
socht waard. Doe seach ik dochs wer, dat Tektronix syn minsken net untefreden ha
wol”. Hokker nasjonaliteit men hat, dat makket allegear net safolle tt. Ik bin
ek wol aardich opnomd yn ’e Nederlanske maatskippij, dat hast wol as men hjir sa
lang wennet. Faaks hat it ek holpen dat ik oan in Nederlanske frou slagge bin”.

SATISFIED s
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GROWTH

In the beginning there were three employees, but in May 1962 this number had in-
creased to 38. A few months later 110 members of the staff could start the production
of the 545A-oscilloscope under the management of Earl Wantland. Per week five to six
instruments of this type could be delivered.

In 1963 Tom Maclean succeeded Earl Wantland.

The number of employees had then increased to 186 people.

And in 1964 already it turned out that the two-year-old factory became too small.
Since the existing production hall had become too small, enlargement had to be con-
sidered. And also the organization was streamlined: the sales department in Heeren-
veen became part of Tektronix trading company, which had its main office in Zug
(Switzerland). This reorganization in itself gave occasion to alarming rumours, which
were, however, based on nothing in fact. It seemed that in the Netherlands in those
days people did not yet have sufficient experience regarding the quickness of dealing,
which was common in the United States.

GROEI

Waard begin mei trije meiwurkers, yn maaie 1962 wie dat tal al oanwoeksen ta 38.
Under lieding fan Earl Wantland koene inkelde moannen letter 110 minsken de pro-
duksje fan de 545A-oscilloscopen fersoargje. Alle wiken waarden fiif oant seis ynstre-
minten fan dit soarte levere.

Tom Maclean folge yn 1963 Earl Wantland as direkteur op. It tal meiwurkers wie doe
oprun ta 186.

En al yn 1964 die bliken, dat it twa jier dlde fabryk te krap waard. Omt de besteande
produksjeromte te lyts wurden wie, moast oan Utwreidzjen tocht wurde. Tagelyk
waard de organisaasje ferbettere: de ferkeapofdieling fan It Fean waard ynbrocht yn
de Tektronix-hannelsindernimming, mei it haadkantoar yn Zug (Switserlan).

Dizze feroaring late ta praatsjes dy’t nearne op grine wiene mar wol iinrést brochten.
" Blykber hie Nederldn yn dy tiid noch net genoch underfining mei de faasje, dér’t men
gewoanwei yn Amearika syn dingen yn docht.



DEVELOPING

Bea Kunst (40)
Final Assembly

LR Bea:

,My husband was a tailor. However, he could not find a job in Friesland and we
wouldn’t give up our house in this region.

So we both started looking for a job, and I was the first to find one. At Tektronix.
My husband takes care of the children when they come home from school, he assists
them with their home-work and he is the first one to hear their secrets. He is the house
keeper and he finds his satisfaction at home. So do I at Tektronix.

To tell the truth, I don’t want to go back to the status of being a housewife. I prefer
the job I'm working in. I do have to admit that I had a completed family when I star-
ted working at Tek, which made it much easier. [ remember the time I applied for the
job at Tek. For years I had not been in a company, so I walked in, wearing my best
clothes and in that same costume I made a tour in the company. Of course the girls-
in their leisure clothes- who were working here at that time, were giggling”.

UNTJOUWING

Bea Kunst (40)
Ofdieling Einmontaazje

e Bea:

,Myn man wie konfeksionair. Hy koe lykwols yn Frysldn gjin wurk fine en wy woene
us hus hjir net kwyt. Doe haw ik ek op in baantsje dien en ik krige wurk by Tektronix.
Dat ha we sint mar sa litten en it foldocht ds no al acht jier goed.

Myn man heint de bern op as hja t skoalle wei komme, helpt har by it hiswurk, heart
harren geheimen earst. Hy docht it hiele hushalden, wurket yn it tiin of docht kerwei-
kes. Hij intjout him dér hielendal yn en ik doch itselde hjir op myn wurk”.

,,Om earlik te wézen soe ik net graach werom wolle, hjir wurkje doch ik leaver as hus-
frou wéze. Nocht oan myn wurk en in man dy ’t thus alles berédt.

Allinne dy sollisitaasje, njoggen jier Iyn. Ik wie al yn gjin jierren mear yn in bedriuw
west. Dat ik kaam yn in mantelpakje yn it fabryk. Du froulju geiden it fansels ut fan
wille yn har frijetiids-klean”.






NICE PEOPLE ARE WORKING HERE

Maritja Madzarova (39) Transformers trafo
Ilija Madzarov (41) Support

Maritja:
Eleven years ago a laundry in Heerenveen recruited women from Yugoslavia to work
for them. I also went to that laundry because at that time Yuguslavia experienced

much unemployment. A year later I changed to another company and after that I
applied for a job at Tektronix™.

Dija:
,Two weeks after my wife left Yugoslavia, I could get a job in France. Of course

I would like to go to Holland too. That was impossible at that time. Our children
stayed with my parents in Yugoslavia. Later we took our children to Holland.

Of course people are joking sometimes, but we don’t mind, we feel we have been re-
ceived well”.

NOFLIKE LJU

Maritja Madzarova (39) Trafo afdeling
Ilija Madzarov (41) Support Groep

Maritja:

, Alve jier ferlyn helle in waskerij ut It Fean froulju ut Yugoslavi¢. Omt yn Yugoslavié
hast gjin wurk wie, bin ik meigien. Letter kaam ik by Tektronix”.

Iija:
Fjirtjin dagen nei ’t myn frou Gt Yugoslavié weigien wie, koe ik in baan Kkrije yn
Frankryk. Ik woe fansels ek nei Nederldn ta, mar dat koe net. Doe bin ik nei Frank-

ryk ta gien. Acht moanne letter kaam ik yn Nederlan. Us bern bleauwen al dy tiid
by myn éldelju yn Yugoslavié. Dy ha wy letter op helle”.

,Hijir wurkje noflike lju, dy ’t net gau lulk binne as wy dingen net begripe. Wy fiele
us goed opnomd”’.



EXTENSION

The first extension had been realized in 1966: a storehouse of 2,400 sq.yds. was added
to the existing building, which had an area of 4,300 sq.yds.

The new director, Larry Mayhew, experienced such an increase in the number of
employees, that in 1968 again plans for extension had to be made.

An accommodation of another 4,800 sq.yds was added in 1970, and for the time
being the 330 employees need not complain of lack of room anymore.

The settlement of Tektronix Heerenveen increased not only with respect to its area
and the number of employees, but also the assortment of instruments became enriched
with new discoveries of the own development department; a good example hereof is
the black and white tv-monitor, which had been developed in Heerenveen.

Apart from all the extensions the management also experienced changes continuously.
In the late sixties, when Tony Brian was the director here, the number of employees
passed the 400. An utmost degree of precision was required of those employees in
order to produce ever smaller instruments, functioning with an increasing degree of
perfection.

UTWREIDING

Yn 1966 wie de earste utwreiding ree: oan it besteande gebou fan 4000 kante meter
waard 2000 kante meter magasyn tafoege. De nije direkteur Larry Mayhew seach syn
meiwurkersbestan sa waaksen, dat yn 1968 al wer nije ttwreidingsplannen makke wur-
de moasten.

Der kaam yn 1970 jitris 4000 kante meter bedriuwsromte by, sadat de 330 meiwur-
kers earst net mear hoegden te kleien oer te min romte. '

Net allinne yn d6fmjittings en tal minsken groeide de Feanster Tektronixfestiging, ek it
pakket ynstreminten waard oan ien tried wei ferrike mei nije produkten fan 6.0. de
eigen ilintwikkelingsofdieling, lykas de yn It Fean Gntwikkelde swart-wyt tv-monitor.
Njonken alle Gtwreidingen feroare ek de lieding hieltyd wer. Oan ’e ein fan ’e jierren
sechstich wie Tony Brian direkteur; doe kaam it tal meiwurkers boppe de 400. Mei-
wurkers fan wa’t in uterste krektens frege waard omt folslein wurkjende apparaten fan
hieltyd lytser 6fmjittings te meitsjen.



THE ATMOSPHERE IS DIFFERENT

Auke Leenstra (32)
Accounting Dept

Auke:

,It’s quite a change to move from an institute with 70 employees to a company with
over 600 people. You feel the difference almost directly when starting the new job;
the support at Tek is far more better than at a smaller firm.

Also the atmosphere at Tek differs from the atmophere at most Dutch companies.
Maybe things are just going easier. Anyway, you feel much more free here. In my pre-
vious job, several things were different. For example, for my former boss it was quite
normal to have the largest room and the nicest buro in his office. In that way he put
himsilf on a higher level.

Here you can feel - for instance by the fact that people are called by their Christian
names, that the atmosphere is smooth. You are more independent in your job, more
free, but also more responsible. And therefore, according to me, more work is done”.

OARE SFEAR

Auke Leenstra (32)
Ofd. Accounting.

Auke:

Ik kaam fan in bedriuw mei santich minsken hjir by Tektronix mei mear as seis-
hindert man. Dat wie my wol even in oergong. Dat merkst ek, de begelieding is fuort
al better ast der yn komst.

Ik fielde my hijir, wat de sfear oanbelanget, rillegau thus. Der wurdt teminsten fan
en ta wat organisearre troch it personiel.

De sfear is dochs oars as by de measte Nederldnske bedriuwen. Alles giet hjir miskien
wat nofliker om en ta. Bist yn alle gefallen in stik frijer, men giet maklik mei elkoar
om. Dat merkst ek oan it neamen by de foarnamme, dér hoegde ik net bot oan te
wennen.

En bist hjir selsstannich yn it wurk, hin. Bist frijer mar ek ferantwurdliker. En neffens
my wurdt dértroch better wurke”.



STILL GROWING

Although the number of employees had strongly increased during these years, it
turned out that by no means the possibilities of Tektronix Heerenveen were exhausted.
In the early seventies Tektronix Heerenveen got its own Dutch director, risen from the
own ranks, namely Jan Gielisse, who is now on the board of directors of Tektronix
Holland NV.

Between 1976 and 1979 the number of employees increased from 470 to 630, which
had as its result that the factory building became over-crowded. This made another
extension necessary. According to the plans, the Materials department was to be trans-
ferred to an office building in the center of Heerenveen at the Burgemeester Kuperus-
plein.

At March 25th 1979 they could move into this building officially. Since then the
number of employees has hardly increased. The production did assume larger propor-
tions due to a more efficient structure of the organization. Lyle Fisher, who was director
from September 1978 until June 1981, instigated this change.

He succeeded in making more of the specific knowledge of the employees and in
spreading the responsibility over a larger number of employees, which strengthened
the participation.

ALWER GRUTTER

Hoewol’t it tal meiwurkers yn in rige fan jierren sterk oanwoeksen wie, hie Tektronix
Heerenveen lang alles noch net hin. Yn ’e earste jierren *70 krige dizze festiging syn
earste Nederlanske direkteur, fuortkomd ut it Tektronix-laach, Jan Gielisse. Hy is no
kommissaris fan Tektronix Holland NV.

Tusken 1976 en 1979 naam it tal minsken ta fan 470 ta 630, sadat de bedriuwsromten
grotfol rekken. Sadwaande wie op ’e nij in Utwreiding needsaaklik. De o6fdieling
Materials, sa waard ornearre, soe oerbrocht wurde nei in kantoar yn it sintrum fan It
Fean, oan it Boargemaster Kuperusplein. Op 25 maart 1979 koe dit gebou offisieel yn
gebrik nomd wurde. SQnt is de besetting amper mear utwreide. Wol waard de produk-
sje grutter troch in bettere organisaasje fan it wurk.

De oanset ta dizze feroaring waard jin troch Lyle Fisher, direkteur fan septimber 1978
oant juny 1981. Hy krige it klear, dat de kennisse fan meiwurkers better brikt wurde
koe en dat de ferantwurdlikens spraat waard oer in grutter tal minsken. Dat fersterke
de betrutsenens.

Dit léste past yn de Tekfilosofy, it fiinemint dér’t it sosiaal belied fan Tektronix op
boud is.



ACCEPTED QUICKLY

Paviter Singh (46)
Programmer Manufacturing Engineering.

Paviter:

.In 1967 I met my wife in England. At that time I worked in London. My wife is
Dutch. When I came to Holland, I first applied for a job in Hengelo. I didn’t get a
contract there. People in Hengelo were afraid for disagreements or quarrels inside
the company. Then I found a job in Enschede as a technician.

Afterwards I applied for a function at Tektronix, that was twelve years ago and I am
still here. It ’s a nice Company, we get well payed and especially in the beginning
we worked with a lot of nice people.

I felt accepted at once, which also depends on your own attitude. Things would be
different if I had isolated myself totally. I hardly had any language problems. In
India the medium is English and since 1960 I lived in England. At Tektronix you
easily can manage with the English language, I never had problems with that™.

AKSEPTEARD

Paviter Singh (46)
Progammeur Manufacturing Engineering

Paviter:

_Eins bin ik troch de frou nei Nederldn takomd. Ik kaam mei har yn ’e kunde yn
1967, doe 't ik yn Londen wurke. Omt hja Nederlanske is en ik graach yn dit 1an wurk-
je woe, haw ik hjir besocht oan ’e slach te kommen.

Earst kaam ik by in bedriuw yn Ynskedee oan it wurk, as technikus. Doe haw ik op in
baantsje by Tektronix dien. Dat wie tolve jier lyn en ik sit hjir noch altyd.
Taalproblemen haw ik hjir amper hdn. De fiertaal yn India is Ingelsk, en sint 1960
haw ik yn Ingellin west. By Tektronix kinst dy mei Ingelsk bést réde, ek omt it
in Amerikaanske bedriuw is. Dér haw ik nea gjin swierrichheden mei han.

Wat noch wol problemen joech yn it earstoan, wie de wenningneed. Ik koe hjir op it
Fean gjin his krije, dus haw ik earst in jier op Underskate adressen yn ’e kost west.
Doe krige ik in flat tawiisd. En inderwilens haw ik in eigen hos krige”.

B



A DIFFERENT ATMOSPHERE

The founder of the company, Howard Vollum, understood that producing and selling
new high-quality precision instruments requires a modern attitude of managers and
employees. Howard Vollum developed these basic principles into a pattern for the
whole organization, and this was, and still is, expressed in many parts of it.

In entering the factory in Heerenveen for instance, the openness of the company is
striking.

Mutual contacts are stimulated by the arrangement of production and office rooms
and by details such as window-panes in the doors. '
And, according to Howard Vollum’s principles, we can only excel in our business, if
we can count on the participation of all.

Appreciation of employees is based on knowledge, merits and the functioning as a
human within the company. This results in equal treatment of all employees. No
ceremonious forms of address for instance, everybody is on familiar terms with each
other, a habit which holds good for all.

'OARE SFEAR

Oprjochter Howard Vollum hie troch, dat it meitsjen en ferkeapjen fan nije, heech-
weardige en krekte ynstreminten in moderne ynstelling fan lieding en folk freget. Hy
wurke syn basisideeén 0t ta in patroan foar de hiele organisaasje, ta Gtering kommend
yn in soad Gnderdielen. Sa falt yn it Feanster fabryk daliks al de iepenheid fan it be-
driuw op. Kontakten Gnder elkoar wurde befoardere troch de yndieling fan wurk- en
kantoarromten en troch lytsichheden lykas glés yn doarren.

Want, sa wie it utgongspunt fan Howard Vollum, wy kinne Gs allinne yn geunstige sin
Gnderskiede fan oaren as wy rekkenje kinne op de betrutsens fan elkenien.
Wurdearring fan meiwurkers is grine op kennisse, prestaasje en de eigen ynbring yn ’e
tindernimming. Dat betsjut dat meiwurkers gelyk behannele wurde. Titels bygelyks
wurde net brakt; de lju sprekke elkoar by de foarnamme oan, in gewoante dy’t foar
elkenien jildt.



CONFIDENCE AND RESPONSABILITY

Henk van der Klok (40)
Metal Shop

Henk:

.Before I worked at Tektronix I worked at a moulds-factory in Steenwijk. I was born
and bred in Heerenveen, and when Tektronix had a job for me, I took it at once. Now
I'm working here for nineteen years. Fifteen years ago I married, and I have a twelve
year old son and a ten year old daughter”.

First I had trouble with the use of Christian names. Now I've got used to it. Working
such a long time for the same company means that you get involved. Quite often I
consider the course of things for which I feel responsible too. Sometimes I take a dark
view of the future. At my age I don’t have many chances to make a new start in
another company and [ have to care for my family.

But Tektronix is not doing badly and if this company will stay, I will continue and I
think that will surely mean another twenty years™.

FERTROUWEN EN FERANTWURDLIKENS

Hendrik van der Klok (40)
Metal Shop

Henk:

Eart ’t ik by Tektronix kaam, wurke ik by in matrizemakkerij yn Steenwijk.
,Doe ’t ik hjir begin, moast ik wol wenne oan it briken fan foarnammen. Ach, dat
fine we no hiel gewoan.

As men sa lang by in bedriuw wurket, rekket men der ek by betrutsen. Ik tink ge-
regeld oer de gong fan saken, men fielt jin dochs ferantwurdlik mei. Bytiden sjoch ik
de takomst tsjuster yn. Men komt op jierren dat men net folle kinsen mear hat by
oare indernimmingen en men hat dochs in hishalding.

Mar ja, sa min giet it no ek wer net mei Tektronix. En as dit bedriuw trochgiet, gean
ik mei. Dan sit ik der op syn minst noch tweintich jier yn.

En fierder sis ik altyd mar: mocht it nochris sa komme dat ik earne oars wurk sykje
moat, by elk sirkus ha se wol in goede klown noadich”.




DEVELOPMENT

Social policy, as it is executed by Tektronix, demands, among other things, the crea-
tion of good possibilities of development. Especially when a company experiences a
strong growth with respect to both the level of knowledge and its size, these
possibilities can increase.

However, a drawback to growth might be the fact that the tendency to play for
safety also increases. Bigger companies undeniably run a risk of becoming rigid. This
has also been noticed by Tektronix.

This is another reason why more and more attention is being paid to the creation of
possibilities to study and to ‘flow through’.

The Tektronix policy regarding applications within the company forms an example
for many concerns in the northern parts of the country. Due to applications within
the company fifty people could get another job in 1980; at that moment more than
600 people were employed.

Tektronix has made it her object to remain up to date in her policy regarding staff-
affairs. As such experiments are performed at this moment with respect to the system
of twin-jobs: two persons who together perform one function.

~ UNTJOUWING

It sosiaal belied, sa’t dat by Tektronix fierd wurdt, freget inder mear goede mooglik-
heden om jin te Gntjaan. Krekt as in bedriuw hurd groeit, yn kennisse likegoed as yn
grutte, kinne dy mooglikheden tanimme. In skaadkant fan groei is lykwols, dat lju de
wissens foar kar nimme. Gruttere organisaasjes ha it gefaar yn fan bestjurjen.

Dat is ek by Tektronix féststeld.

Dérom ek wurdt hieltyd mear soarch bestege oan stiidzje- en trochstreamingsmooglik-
heden. It ynterne sollisitaasjebelied fan Tektronix is foar in soad bedriuwen yn it noar-
den in foarbyld. By in tal meiwurkers fan goed 600 koene yn 1980 fyftich minsken
oar wurk krije troch in ynterne sollisitaasje.

Bybliuwe yn it personielsbelied is foar Tektronix in opdracht. Sa wurdt optheden it
systeem fan twillingbanen ttprebearre: twa minsken dy’t tegearre ien funksje hawwe.






TEKTRONIX PRODUCES:

oscilloscopes — micro processor development instruments — semi-conductor test
systems — curve tracers — graphic computer products — monitors — signal processing
systems — digital service instruments — test and measure modulesystems — logic
analyzers — cable testers — physiological monitors — television products — photo-
meters — radiometers — cameras — measureprobes — instrument carts — many
accessories.

Oscilloscopes and instrument carts are assembled in Heerenveen.

TEKTRONIX MAKKET:

oscilloscopes-micro processor intwikkelingsapparaten — healgelieder testsystemen —
curve tracers — grafyske computer produkten — monitors — sein ferwurkjende syste-
men — digitale service ynstreminten — test- en mjitmodulensystemen — logic analyzers -
spectrum analyzers — kabel testers — fysiologyske monitoren — televyzje produkten --
photo mjitters — radio mjitters — kamera’s — mjitprobes — ynstremintweintsjes en in
soad accessoires.

Yn It Hearrenfean wurde oscilloscopes en ynstremintweintsjes yn elkoar set.



NICE AND REALISTIC

Geoffrey Sandys (29)
ECB QC

Geoffrey:

,Through the skating sport I arrived in Heerenveen and got a job at Tektronix. See,
they have better training opportunities here than they have in the UK. In 1973 I
joined the world-championships skating, which I joined yet several times. I also joined
the European Championships and twice the Olympic Games.

Meanwhile I was able to do my job well (QC) and it didn’t give any problems to take
a day off for sport™.

,,As an Englishman you hardly have any language problems, neither at Tek not outside
the company. I think Frisians and citizens of London have in common their realistic
vieuw of the matter. And they’re friendly of course”.

FREONLIK EN NOCHTERN

Geoffrey Sandys (29)
ECB QC

Geoffrey:

Ik kaam yn it Hearrenfean troch de reedriderij, ik haw hjir op utnoeging fan de
* KNSB as Ingelsman traind. Sa kaam ik ek by Tektronix oan ’e slach.

Ik haw altyd in soad meiwurking fan it bedriuw han as ik ride woe.

Yn 1973 die ik foar it earst mei oan ‘e Wrildkampioenskippen. Letter haw ik dér
noch in pear kear oan meidien, ek oan ’e Jeropeeske kampioenskippen en twaris oan
’e Olympyske Spelen.

Fryslan fyn ik prachtich; kinst hjir ride en hast rinom fiskje. En wurkje fansels. Ik haw
myn wurk hjir goed dwaan kinnen, ek al moast ik in soad traine. Ik wie einkontroleur
en dat wie wurk foar ien man, dér koe ik wolris ferlof fan nimme.

Utlanner wéze is by Tektronix gjin probleem, seker net foar my. Friezen en Londena-
ren hawwe mien dat hja nochterne minsken binne. Freonlik en nochtern™.




COMMITTED TO EXCELLENCE

The pioneer overcomes new problems, he also makes the most of new chances. In both
fields Tektronix has shown the capacities of a well-managed company.

The first six people who together produced an oscilloscope, turned in respectable
work. That first oscilloscope is put in safe keeping in Beaverton as a museum piece.

All the other instruments produced by Tektronix, have crossed the whole world, to
critical customers who require much of expensive instruments.

All over the world Tektronix has 24,000 employees and a good fifty-thousand
customers. That results in a heavy responsibility for management and employees, but
this responsibility is never felt as a burden.

‘Being the best’ is the Tektronix-ideal, or, in other words, ‘committed to excellence’.

" COMMITTED TO EXCELLENCE

De pionier kriget nije swierrichheden yn ’e macht, hy pakt ek nije kidnsen. Tektronix
hat op beide kanten toand, wat in goed draaiend bedriuw kin.

De earste seis minsken dy’t meiinoar in oscilloscoop makken, leveren in prestaasje. Dy
earste oscilloscope stiet no kreas as muséumstik yn Beaverton.

Alle oare ynstreminten fan Tektronix binne de hiele wrald oergien, nei krityske klan-
ten dy’t hege easken stelle oan djoere apparaten. Tektronix hat no goed fyftichtizen
klanten. Dat jout oan lieding en meiwurkers in grutte ferantwurdlikens, dy’t lykwols
nea net as in belesting field wurdt.

.De béste wéze” is it idéaal fan Tektronix, of mei oare wurden, ,,committed to
excellence™.



LISTEN TO EACH OTHER

Sjoukje van der Wal (18)
Kit Prep

Sjoukje:

,Many of my former class-mates of the School of housecraft have children now, others
are working in companies in Heerenveen. If comparing everything I prefer Tektronix.

After I left school T went to the local employment bureau for enrollment. After a
while I was informed to go to Tektronix.I got small boards to solder and little by lit-
tle I also got bigger boards.

I feel the independence here as an positive difference with school. And I feel I am ac-
cepted in the group. Even by more experienced people.

If problems show up I don’t feel the disparity in age in our group. One is listening to
me as well as to somebody who is much older than I am and has worked here already
for years”.

HARKIE 2

Sjoukje van der Wal (18)
Kit Prep.

| Sjoukje:

,In soad eardere klassegenoaten fan myn hushaldskoalle hawwe al bern. Oaren wurkje
yn bedriuwen yn It Fean. As ik alles noris mei elkoar fergelykje, sit ik hjir it leafst.
Hoe komst by sa n bedriuw? Komst fan skoalle of en litst dy ynskriuwe op in arbeids-
buro. Dan krigest berjocht: gean ris nei Tektronix ta. Wurdst oannomd en begjinst mei
dyn wurk, Dat wurdt Gtlein. Ast it soldearen wat yn ’e macht hast, begjinst mei lytse
printen en stadichoan krigest ek de gruttere.

In ferskil mei skoalle fyn ik, datst hjir folle selsstanniger bist.

Wurdst hjir dochs aardich gau yn in ploech opnomd, ek al witte de lju dérst by komst,
mear fan it wurk. Fan ferskil yn leeftyd merkst net safolle op s ofdieling. Der wurdt
likegoed nei harke as nei immen dy ’t hjir al jierren wurket en alder is”.
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GOOD WORKING CONDITIONS

Aicha Maaouane (29)
ECB

Aicha:

,My husband is a market man and he sells among others products from Morocco. I
have three children.

I like the job here. With other people I feel a good relationship. I think I’'m accepted
by my colleagues. Still, sometimes I'm planning to go back to my home country.
But, my children are born in Holland and they hardly speak the Arabic language.
For the time being I like the job. Because the work is clean, and the conditions are
good”.

Aicha Maaouane (29)
ECB

Aicha:

Ik bin troud mei in merkkeapman yn 0.0. Marokkaanske produkten en ik haw trije
bern. Ik wurkje no acht jier by Tektronix as monteur. It wurk foldocht my tige en ik
haw béste kontakten mei de oare minsken op ’e 6fdieling.

Yn it earstoan bin ik tige goed opheind troch myn kollega’s, benammen wat de taal
oanbelanget.

Yn ’e takomst wol ik wer nei myn bertelin werom, mar myn bern binne berne yn Ne-
derldn en sprekke hast gjin Marokkaansk. ‘

Ynearsten sjoch ik it wol sitten by Tektronix; skjin wurk, goede omstannichheden,
béste kollega’s en goede fertsjinsten”.

GOEDE OMSTANNICHHEDEN —




TOGETHER WITH THE UNITED STATES

The settlement in Heerenveen forms part of the international Tektronix company.
New instruments are developed by Tektronix in Beaverton. The assemblage is attended
to according to the insight of the management on the spot; a major demand from the
fact that the instruments conform to the requirements of quality, which are used
internationally.

This quality is a subject of continuous attention and exertion.

Each stage in the production is finished with a scrupulously precise control of the
quality.

Co-operation in an international concern of course means that regular contacts with
the parent company in Beaverton take place daily. There are transatlantic contacts
either by telephone, by telex or by mail.

The international sales take place by way of local sales and service centers, which are
supported by the ‘world-wide Marketing centers’ in Beaverton and Amstelveen.

Like all the other Tektronix settlements Heerenveen uses every effort to come up to
all the expectations, in order to contribute to the further development of the entire
company.

- MEI AMEARIKA :

De féstiging fan It Hearrenfean makket diel Gt fan it ynternasjonale Tektronixkonsern.
Nije ynstreminten wurde troch Tektronix yn Beaverton Gntwikkele. De assemblaazje
wurdt fersoarge nei it ynsicht fan it management op it plak sels. Dérby wurdt easke,
dat de ynstreminten foldogge oan ynternasjonale easken oan kwaliteit.

Dizze kwaliteit freget in duorjende soarch en ynspanning. Alle produksjefasen wurde
ofsletten mei in tige krekt kwaliteitsindersyk.

Fansels betsjut it oparbeidzjen yn in ynternasionaal konsern, dat der geregeld kontakt
is mei it memmebedriuw yn Beaverton. Alle dagen wurdt oer de Oséaan praat en
skreaun, oer de tillefoan, de post of de telex.

De ynternasionale ferkeap bart troch pleatslike ferkeap- en servicesintra dy’t stipe wur-
de troch de ,,worldwide marketing centers” te Beaverton en Amstelveen. It Fean docht
" krekt as alle oare Tektronixféstigingen syn bést om oan alle ferwachtingen te fol-
dwaan, sadat in bydrage levere wurdt oan de fjirdere intjouwing fan de hiele Gnder-
nimming.



MUTUAL CONFIDENCE

Jan Visser (48)
Planning Manager

Jan:

I don’t like a big change and I enjoy my job. So why should I leave? I don’t want to :
leave Tek to start all over again some where else a new career. May be I ’m still at Tek
because of a kind of slackness.

Twenty years ago I came here via an advertisement.

,Of course several things changed during these past twenty years. After my arrival the
first assembly-group started. Now about 600 people are employed and this leads
to a more formal atmosphere. The system is adjusted a little more to the company’s
size”’.

_Managing is not a hard job. Even in such an informal atmosphere at Tek, manage-
ment is based on mutual confidence. If you accept that, there will be no problems.
I've had troubles sometimes, but if you stay honest, all problems can be solved”.

FERTROUWEN OER EN WER

Jan Visser (48)
Planning Manager

Jan:

Ik haw eins it mier oan feroaringen. Ik sit hjir goed, dus wérom soe ik fuortgean. Ik
haw in posysje nei myn sin, ik soe net fuort wolle om earne oars wer in karriére op te
bouwen. Faaks is it wol in soarte fan sleauwens dat ik hjir noch sit. No ja.

Ik kaam hjir troch in advertinsje, tweintich jier lyn.

Fansels is der yn dy tweintich jier wol wat feroare. Ik wie hjir al yn tsjinst, doe’t de
earste assemblaazjeploech oannomd waard. No sitte hjir seishundert minsken. De sfear
wurdt dér wat formeler fan, wat mear oanpast by de grutte fan it bedriuw.

Lieding jaan is net slim, ek net yn sa 'n noflike sfear. Krekt net. Hjir berést de lie-
ding op fertrouwen oer en wer. As men dat net oantaast, is it jaan fan lieding net sa
'n slim kerwei. Sadree ’t wantrouwen antstiet, wurdt it slimmer. Ik ha hjir ek wolris
rebilje han, mar as men earlik bliuwt, binne alle problemen op te lossen”.
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FROM ICELAND TO NEW ZEALAND

Each week Tektronix Heerenveen produces hundreds of oscilloscopes, which are sent
to various countries in the world. The sales department in Badhoevedorp takes care of
the sales for the Netherlands.

Only 4% of the production in Heerenveen is bought by Dutch customers.

An equal amount goes to Belgium. Germany, which buys over 30%, is a very good
customer, France buys a good 25% and England about 15%.

The rest goes to Italy, the Scandinavian countries, Switzerland, Austra, Spain and
countries outside Europe.

A fast service is guaranteed by sales and service offices in all parts of the world. From
Canada to the southern parts of South America, from Iceland to New Zealand, from
Western Europe to Japan.

The Tek-vignette makes it clear: Tektronix is represented all over the world.

AN IISLAN OANT NIJ SEELAN

Tektronix Heerenveen makket alle wiken hiinderten oscilloscopes, dy’t nei inderskate
lannen oer de hiele wrild geane. De ferkeap foar Nederldn wurdt fersoarge troch it fer-
keapkantoar te Badhoevedorp.

Fan de Feanster produksje wurdt mar 4 persint troch Nederlanske klanten 6fneamd.
Likefolle giet nei Belgié. Dutslan is mei goed 30 % fan de ofset in tige goede klant.
Frankryk nimt goed 25% of en Ingeldn likernoch 15%. It oare giet nei Itaalje, de Skan-
dinavyske lannen, Switserlan, Oostenryk, Spanje en lannen biten Jerope.

De klanten binne wis fan in goede en gauwer service troch de ferkeap- en inderhalds-
kantoren yn alle dielen fan ’e wrald. Fan Kanada oant sidlik Std-Amearika, fan Iislan
oant Nij Seeldn, fan West-Jerope oant Japan.

Tektronix is fertsjintwurdige oer de hiele wrald.



COMPETITION

José Antonio Penalver
Final 4008 (trainer)

José:

,In 1961 I came from Barcelona to Enschede. I had some experience in textile indus-
try and so I could get a job in Enschede. I intended to leave after a few months.
Anyway I stayed and moved to Sneek later on.

At that time my wife was in Tektronix and I got a job there too. Still I had my langua-
ge problems. But now, eleven years at Tektronix I'm satisfied. The atmosphere has
been very nice all the time. You are working like one big family. In my opinion in
this company is less competition than in others. You are appreciated as human being.
The colour of skin doesn’t matter.

Now, five Spaniards are eployed at Tek. All members of my family. Sometimes, just
for fun, people advise me to start a subsidiary in Spain™.

RIVALITEIT

José Antonio Penalver
Final 4008 (trainer)

-

José:

_Yn 1961 bin ik fan Barcelona nei Ynskedee ta gien. Ik wurke yn Spanje yn ‘e tekstyl-
yndustry, dér kaam ik yn Ynskedee ek teldne.

Letter ferfearen wy nei Snits, de frou wurke doe by Tektronix. Doe haw ik hjir ek mar
in baantsje socht.

Taalproblemen haw ik amper han.

Ja, alve jier Tektronix. It hat hjir al dy jierren dochs wol tige goed foldien. Men is in
grutte famylje meielkoar. En men is ferantwurdlik foar it wurk, men wit wat men
dwaan moat. It liket my ta dat de lju hjir wat minder tsjin inoar opwrotte as yn oare
bedriuwen. Wurdst hjir as ming wurdearre, hodskleur of heitelin wurde net achte.
By Tektronix arbeidzje optheden fiif Spanjaarden, allegear oan my besibbe. Hja sizze
wolris: kinst net in byfestiging yn Spanje opsette. In grapke fansels”.



THE FUTURE

The past fascinates, the future challenges. Since 1978 Tektronix has experienced
a period of internal reinforcement, of consolidation.

The number of employees did not increase any further, but instead more attention
was paid to an even better planning of the organization and methods of production.
The automation will develop further and further, which means that many routine
activities can be left to machines. Yet, the hand of man remains indispensible, and
the hand of man is very much appreciated indeed.

Although the world-economy may experience a period of stagnation, we go on with
our work in order to serve the world in the future as well!

In doing this we will have to fight our failings and exploit our strength.

That strength is quality; a quality which is expressed in a policy regarding the pro-
duction and social affairs.

That alone is challenge enough to work and be employed by Tektronix.

Not only in those twenty years that lay behind us, but also in the years that are
to come.

Together we are strong, if we do our duty. And it is also message we proclaim in Hee-
renveen. ,,do your duty and ignore whatever they say”.

" TAKOMST

It ferline freget oandacht, de takomst freget jin. Tektronix hat nei 1978 in skoft fan
ynderlike fersterking, fan konsolidaasje trochmakke. It tal meiwurkers waard net fier-
der titboud, mar der waard wol wurke oan in noch bettere organisaasje en produksie.
De automatisearing sil him hieltyd fierder Gntjaan, wat betsjut dat in soad ferfeelsum
wurk oan ’e machine oerdroegen wurde Kin.

Dochs bliuwe minskehannen nedich, tige wurdearre minskehannen. Dat jout ek wis-
sichheit oan de mear as seishiindert minsken dy’t by Tektronix Heerenveen arbeidzje.
Mei de wraldekonomy sit it dan wol wat foar it kris, wy wrotte troch om ek yn ’e ta-
komst de wrild te betsjinjen.

Dérby sille wy us swakheden bestride moatte en ts kréft brike. Dy kréft is kwaliteit,
in kwaliteit dy’t him fertaalt yn in produksje- en sosiaal belied.

Allinne dérom is it al in Gtdaging om by en mei Tektronix dwaande te wézen. Yn ’e
tweintich jierren efter tis, mar net minder yn ’e jierren dy’t noch komme.

Meiinoar binne wy sterk, as wy is plicht dogge. Dat is dan ek it boadskip dat wy Tt
lzean ferkundigje: ,,doch dyn plicht en lit de lju mar rabje”.
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Uitgave: Tektronix Holland N.V.

Tekstuele vormgeving: J/T Publiciteit Leeuwarden

Lay-out ontwerp en fotografie: J/T Fotografic Leeuwarden
Druk: Offsetdrukkerij ,,Fedde Dijkstra B.V.” Leeuwarden
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